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ABLE HOUSE FOR SALE

Offered by:

910 Reagan Drive
(south Adams Street)

Quality built new home constructed
by local high school students and
local contractors.

 $132,500 -

* 3 bedroom ranch style home
LISTING AGENT . TAXES: TBD
Patti L. Johnson * AREA: 1530 sq. ft.
* STYLE: ranch
325-1764 (el « BEDROOMS: 3
www.bharealestate.com " BATH: 2
* GARAGE: 2 attached - 576 sq. ft.
709 E. Pacific (East HWY 30) * YEAR BUILT: 2009
Lexington, NE 68850 * EXTERIOR: color-loc siding
’ « HEATING: electric heat pump
308 324 5581 (office) « LOT SIZE: 84 x 152

+ AIR CONDITIONING: central
« BEDROOM #1: 11" x10'11”
888 324 5581 (toll free) « BEDROOM #2: 121" x10'11”
* MASTER #3: 13'11"x 12'7"

* GREAT ROOM: yes

* DINING AREA: yes

+ KITCHEN: yes

« UTILITY: 10’5” x 5'8”

308 324 5583 (fax)

LEGAL: Lot 20 in CED Addition, an addition
to the City of Lexington, Dawson County, NE
Career Services Inc.

Most Lucrative College Degrees

by Julianne Pepitone - Friday, July 24, 2009 - provided by: mjmoneycgm

NEW YORK (CNNMoney.com) -- Math majors don’t always get much respect on college campuses, but fat post-grad
wallets should be enough to give them a boost.

The top 15 highest-earning college degrees all have one thing in common -- math skills. That's according to a recent
survey from the National Association of Colleges and Employers, which tracks college graduates’ job offers.

“Math is at the crux of who gets paid,” said Ed Koc, director of research at NACE. “If you have those skills, you are
an extremely valuable asset. We don’t generate enough people like that in this country.”

CLICK HERE TO FINISH THE STORY
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Thank You ABLE Supporters

| am writing all of you this letter to inform you of a
decision | have recently made. As you are aware, |
am proud of the ABLE program, DAD and all of their
objectives. Spending the past three years of my
career working on this very unique program has been
rewarding and has allowed me to grow professionally
and personally. Through working with ABLE, | have
had the opportunity to meet and work with so many
willing and forward thinking residents of this area. The
friendships and working relationships | have acquired
will continue to be valued. Dawson County has done
such a great job in working together as a region and
doing so has allowed for so many positive things to
happen in this area.

| have recently accepted a position in Marketing at
Orthman Manufacturing, a local company that | am also
proud to be a part of. Marketing Orthman products is
a perfect fit for me and my skills and interests. | will be
starting my new position on October 5th and my last
day at DAD will be October 2nd.

| believe that the ABLE program is a model that other
rural communities and regions can look to when hoping
to retain and recruit residents. We did not know where
we were going when we began with the ABLE program,
but we built a solid program that has nothing but a
bright future. The program can continue to develop
and grow and | will continue to support DAD and ABLE
efforts and hope each of you continue to do so as well.

| personally thank each of you for your support of the
ABLE program. | have enjoyed being a part of such an
innovative group of people who want the best for the
future of Dawson County.

Sincerely,
John T. Bell

The ABLE Coordinator vacancy is posted on
www.dawsoncountycareers.com under the job search
and the category of economic development.

direct link:
http://www.dawsoncountycareers.com/jobs/job-item-
detail.php?jobid=555

Please encourage qualified applicants to apply for
the ABLE Coordinator position. Interested parties can
contact Jen Wolf at the office: 308 784 3902 or

by email at jwdad@cozadtel.net for detailed
information.
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CONT. DAD Employees Participate in National Guard “Boss'’s Airlift”

It was a chance for business owners, who employ National Guard personnel, to see and experience the training their
employees go through in order to serve their country when called away from their daily lives. It was a chance for
them to further appreciate the sacrifices their employees make and to support them in that purpose.

Lt. Col. Kevin Garner, of Camp Gurnsey, illustrated to the visitors the purpose of the National Guard and its dual
mission. He stated the guard is there for state emergencies such as natural disasters and the federal purpose during
the mobilization for war. “That federal mission is what we train for the majority of the time,” Garner said. He also
elaborated on the peacetime and wartime control of the guard and its forces.

The Army and Air National Guards are federally funded, but state-controlled, under the direction of the governor and
state adjutant general during peacetime. During wartime, the command falls under the President and the Combatant
Commander. Garner also explained their ongoing struggles to help identify the predictability of deployments. He
said the goal ratio of time spent at home, “dwell-time,” and time spent overseas on deployment is 5:1. In reality it The in-flight accommodations aboard the Chinook.
is more in line with 4:1 and some groups have a 3:1 ratio. There are new policies from the Department of Defense
which call for a 12 month “door-to-door” deployment. In this scenario soldiers would complete much of their pre-
mobilization training on extended weekends before they leave the state instead of leaving home 60 days to six
months for training before they would actually go overseas. Garner said in the next year, Nebraska Guard groups
can expect to see in excess of 1,000 to 1,400 service men and women be called up from companies in Beatrice,
Nebraska City, Lincoln, Wahoo and Kearney.

The employers were given the opportunity to see the Simulation Center at Camp Gurnsey, where soldiers are
introduced to scenarios in virtual reality before going into the field. They have a Virtual Convoy Operations training
set-up where they can experience through virtual reality, what types of situations they could encounter while on
patrols in war zones. The simulator works much like a video game, with virtual reality headsets so soldiers see what
the terrain might be like.

Ret. Gen. Walter Zink, assistant chairman of ESGR, said most service members deployed are under the age of 25,
most under 30 and grew up with video games. “It's a skill-set they already have to train with in the simulator,” he
said. “The challenge is getting them to then separate the virtual reality game with reality.”

Stopped at Scottsbluff airfield to refuel.

The group were also treated to an MRE (Meal Ready-to-Eat) for lunch. They were then taken to the firing range on
the Chinook to witness a demonstration of the M2 .50 caliber machine gun, which has been in use since WW1. Each
member of the group was also allowed to fire the weapon with live rounds.

It was a day of experiences most of the civilians will not forget. The National Guard and ESGR don’t want them

to either. Zink, said recent efforts by Congress focus on giving relief to soldiers, particularly Marines that have
experienced “dwell-time” to deployment ratios closer to 1:1. “Its important how we are using our fragile resources,”
Zink said.

John Bell and Melisa Case were invited to attend the Boss’s Airlift due to DAD’s support of the National Guard by
inviting them to the past two annual Dawson County Career Fairs held for area high school students.
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View of the North 1/2 of Gothenburg.

Firing range at Camp Gurnsey, Wyo. Each patrticipant shot 10 rounds from a M2 .50 caliber Chimney Rock from the helicopter. A thunderhead near Ogallala.
machine gun.
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CONT. Most Lucrative College Degrees

This year Rochester Institute of Technology hosted wmoneycnm

recruiters from defense-industry firms like Lockheed
Martin (LMT, Fortune 500) and Northrop Grumman (NOC, Fortune 500), as well as other big companies like Microsoft
(MSFT, Fortune 500) and Johnson & Johnson (JNJ, Fortune 500).

“The tech fields are what's driving salaries and offers, and the top students are faring quite well,” said Emanuel
Contomanolis, who runs RIT’s career center. Specifically, engineering diplomas account for 12 of the 15 the top-
paying majors. NACE collects its data by surveying 200 college career centers.

Energy is the key. Petroleum engineering was by far highest-paying degree, with an average starting offer of
$83,121, thanks to that resource’s growing scarcity. Graduates with these degrees generally find work locating

oil and gas reservoirs, or in developing ways to bring those resources to the Earth’s surface. “Exploration for new
energy sources is high,” Koc said. “The oil and gas industry has done relatively well the past year, even though oil
prices are off right now.”

Other highly-paid engineering majors include chemical engineers, who employ their skills to make everything from
plastics to fuel cells and have an average starting offer of $64,902. Mining engineers start at $64,404 on average,
while computer engineers, who have an expertise in both coding and electrical engineering, pocket roughly $61,738
their first year out of school.

Left behind. Of course, not every student with an engineering degree will score a fat paycheck. RIT's Contomanolis
noted that “average” graduates are feeling the pinch of fewer job offers. Still, in a tough job market, graduates with
technology degrees have an advantage.

“It's a tech-driven world, and demand [for engineers] is only going to grow,” said Farnoosh Torabi, employment
expert and Quicken blog editor. “You can’t say that about many fields, especially in a recession.” Perhaps that's why
more and more college students are picking their majors

based on a field’s earning power, ultimately “choosing a )
major that pays,” Torabi said. 15 tﬂ'ﬂ'eam lﬂ'[-] ﬂEQ rees
Top non-engineering fields. Only three of the 15 top paying 1 Petroleum engineering 583,121
i he field of i ing -- h h . .
di.agrees.were outs@et e field o englnegrlng bytt ey eac 2 Chemical engineering $64.902
still require math skills. For computer science majors, who
specialize in programming and software, the average salary 3 Mining engineering 564 404
was $61,407. Graduates with degrees in actuarial science 4 Computer engineenng 561738
took home about $56,320; and jobs for students in construction puls g = e
management paid about $53,199. Each of these fields has 5 Computer science 561 407
paid well throughout the years, Koc said. Lo i ~
& Electrical engineering 560,125
What happened to well-rounded? There are far fewer people 7 Mechanical engineering %58 766
graduating with math-based majors, compared to their liberal- . . . ~
arts counterparts, which is why they are paid at such a 8 Industrial engineering 558,358
premium. The fields of engineering and computer science 8 Systems engineering £57.438
each make up about 4% of all college graduates, while social o )
science and history each comprise 16%, Koc noted. 10 Engineering technology H56.447
11 Actuarial science 556,320
As a result, salaries for graduates who studied fields like
social work command tiny paychecks, somewhere in the 12 Aercnautical engineering 356,311
vicinity of $29,000. English, foreign language and com- 13 Agriculiural engineering £54 257
munications majors make about $35,000, Koc said.
14 Biomedical engineering 554 158
‘It I dd di " he added. “So fi d )
S @ supp y,an emand issue,he adce 0 few grads 15 Construction management $53.199
offer math skills, and those who can are rewarded.”

Link to Lt. Gov. Sheehy Site

Click on the image above to visit the site.
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